




                 1. Information on the Programme

	Cihan UNIVERSITY 
	1.1. Higher Education Institution

	Business Administrative
	1.2. College

	Business Administrative
	1.3. Department

	Human resources management 
	1.4. Field of Study

	Bachelor degree 
	1.5. Cycle of Study1

	Management 
	1.6. Specialization/ Study Programme

	
	1.7. Form of Education


2. Information on the Discipline Academic Year: 2023-2024


	
	2.1. Discipline Name

	
	2.2. Code

	English 
	2.3. Language:	

	Soran hama saeed hama salih 
Soran.saeed@univsul.edu.iq 

	2.4. (Theory) Lecturer
       E-mail: 
       Tel:
Webpage, Google Classroom

	
	2.5. Practical/Seminar/ Laboratory/ Project Lecturere-mail:Tel:
       Webpage,  Google Classroom

	
	Content3
	2.9. Discipline Status
	
	2.8. Assessment Type2
	
1
	
2.7.Semester
	
2024-2025
	       	
2.6. Year of Study

	(Exam: Oral Examination, Written Exam), and (Continous Evaluation(CE), Portfolio).


	Mandotary4
	
	
	
	
	
	
	




3. Total estimated time (Teaching Hours per Semester)
	
	
	[image: ]

	
	
	

		Cihan university 




	Department:
	Human resource Management  
	
	
	
	

	Discipline :
	

	Stage:2
	

	Total Contact Hours:
	70
	
	
	
	
	
	
	
	
	

	Total Self Study Hours:
	38
	
	
	
	
	
	
	
	
	

	Total No. Hours:
	108
	
	
	
	
	
	
	
	
	

	ECTS:
	6.00
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	No. of Weeks
	Contact Hours
	Self Study

	
	Theoretical
	Practical
	Lab.
	Project
	Visit 
	Quiz
	Reading
	Assignment
	Report
	Midterm Exam.
	Final Exam.

	1st Week (Registration)
	3
	4
	۔
	1
	۔
	۔
	۔
	۔
	۔
	۔
	۔

	2nd Week
	3
	4
	
	 1
	 
	1
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	8

	3rd Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	
	

	4th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	
	

	5th Week
	3
	2
	
	1
	 
	1
	 
	 
	1
	
	

	6th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	
	

	7th Week
	3
	4
	
	1
	 
	1
	 
	 
	1
	
	

	8th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	 
	

	9th Week
	3
	
	
	1
	 
	1
	 
	 
	1
	
	

	10th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	
	

	11th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	
	

	12th Week
	3
	4
	
	3
	 
	1
	 
	 
	1
	
	

	13th Week
	3
	
	
	 1
	 
	1
	 
	 
	1
	
	

	14th Week
	3
	4
	
	 1
	 
	1
	 
	 
	1
	 
	

	15th Week       ( Final Exam.)
	3
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔

	16th Week       ( Final Exam.)
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔
	۔

	TOTAL
	24
	48
	0
	7
	0
	13
	0
	0
	12
	13
	




4. Prerequisites (if applicable)
	Production management – project management 
	4.1 Curriculum-Related

	Schedule planning – critical thinking – Marketing management 
	4.2 Skills-Related



5. Conditions (if applicable)
	heoretical
	. 
The student is required to:
1. Prepare the subject matter before attending the lecture.
2. Attend all theoretical and practical lectures.
3. Take notes during the lecture.
4. Participate in class discussions and activities.
1. 

	5-2 for the
  practical/laboratory/project:
	1. Presentation of seminars by students.
2. Submission of all assignments and reports on time.

	
	

	
	




6. Cumulated Specific Competences
	



rofessional competence"

	. Through 14 weeks of lectures, students will learn what human resources are, their main goals and functions, job analysis, human resources planning, recruitment, selection, appointment, job evaluation, and employee compensation."

	

cross-functional
	. uman capital is the thinker, the creator, the innovator, and the developer. For these companies to increase their market share or at least maintain it, they must offer high-quality products with special features that satisfy consumers' aspirations. These companies have realized that this quality and these special features cannot be achieved through technology alone, but rather through the thought, skill, effectiveness, and efforts of human resources. Therefore, increasing the market share of companies or organizations, and consequently increasing their profits, can only be achieved by increasing investment in human capital, which directly and indirectly helps to increase profits. Therefore, through human resources management lectures, students are introduced to the importance of human resources in organizations and how to invest in them."




7. Discipline Objectives (Based on the cumulated specific Competences)
	
1.
7 The general objectives of the material
	. Where the lecture objectives are centered around providing students with knowledge. This knowledge can be either declarative, which is knowledge about a thing or a subject, or procedural, which is knowledge about how things work. Regardless of the lecture's objective, it is important that this objective stems from the general objectives of the course we are teaching. Therefore, through human resources management lectures, students are introduced to the importance of human resources in organizations and how they are invested in, as well as how to manage the functions of the human resources department, such as job analysis, classification, human needs planning, recruitment, selection, and appointment, and the function of training and developing human resources, etc. Therefore, the lecture is structured as shown below.

	Objective 2.
	. Human Resource Management (HRM) is entirely dependent on the human element and plays a crucial role in controlling various management processes such as job analysis and design, talent acquisition and selection, performance management, compensation and benefits administration, human resource development, employee motivation systems, human resource planning, defining authorities and responsibilities, developing and updating organizational structures, implementing safety systems, and addressing employee problems.







8. Content
	Theatrical lecture 
	· Subject 
	Theatrical hours  

	Week1 
	  Concept and historical development of Human Resource Management
  Scientific management movement
  Human relations movement
  Transition from personnel management to HRM
  Philosophical underpinnings of the shift to HRM
	2

	Week
	  Strategic approach to HRM
  HRM mission and strategies
  HRM objectives
  Concept of HRM
  Functions of HRM
	2

	Week
	  Job analysis and design
  Job description
  Job specification
  Importance of job analysis
  Steps involved in job analysis
	2

	Week
	  Concept, importance, and objectives
  Relationship between HR planning and organizational strategic planning
  Stages of HR planning
  Methods for estimating organizational HR needs
	2

	Week:
	Recruitment,
    selection, and appointment
    Recruitment (concept, importance, objectives, understanding the labor market, and sources of recruitment)
    Selection (steps in the selection process)
    Appointment (issuing appointment orders, initial orientation, follow-up and evaluation during the probationary period, confirming and empowering the employee)










)
	2

	الاسبوع السادس
	Week 6:

    Performance appraisal (nature and importance of performance appraisal, strategic objectives of performance appraisal, strategic criteria for performance appraisal, methods of performance appraisal)

	2

	Week 7:
	Week 7:

    Training and development (definition of training, importance, and objectives, training process design, criteria for evaluating the effectiveness of training programs, training methods)

	2

	Week 8
	Week 8:

    Job evaluation (concept of job evaluation, objectives, responsibility for job evaluation, methods of job evaluation)

	2

	Week 9:
	Week 9:

    Compensation structure (compensation concepts, monetary and non-monetary compensation, primary purposes of compensation, integration of the compensation system with the organization's overall strategy)

	2

	Week 10:
	Week 10:

    Incentives, benefits, and services (concept of incentives, types of incentives), benefits and services (justifications for providing services, types of services provided)

	2

	Week 11:
	Week 11:

    Career planning and development (concepts of career development and its importance, methods and stages of career development)

	2

	Week 12:
	Week 12:

    Managing employee movement (employee promotions: concept and methods), (lateral transfers, demotions, temporary layoffs, retirement)

	2

	Week 13:
	Week 13:

    Occupational health, safety, and accidents (health services, occupational diseases, industrial safety, work accidents)

	2

	Week 14:
	Week 14:

    Human resource information systems (basic concepts, system, data, management information systems, and HRIS)

	2

	Week 15::
	Week 15:

    HR audit (benefits and methods of HR audit, field research
	2

	Observation
	Teaching methods
	8.2. Practical Works–
Number of Hours


	Ex. 1 lab work (3 hours/work) 
	Ex. ( lecture)
	First week

	
	
	Second week

	
	
	Third week

	
	
	Fourth week

	
	
	Fifth week

	
	
	Sixth week

	
	
	Seventh week

	
	
	Eighth week

	
	
	Ninth week

	
	
	Tens week

	
	
	Eleventh week

	
	
	Twelfth week

	
	
	Thirteenth week

	
	
	Fourteenth week

	Compulsory Bibliography:

	Optional Bibliography Optional Sources:
1. Moyed Saeed Salem, Human Resource Management: A Strategic Approach (2009).
2. Munir Nouri and Farid Kortle, Human Resource Management (2011).
3. Nader Ahmed Abu Sheikh, Human Resource Management (2010).
4. Omar Wasfi Al-Aqili, Human Resource Management (2005).
5. Human Resource Management by Ata Allah Muhammad Taysir, 2015.
6. Human Resource Management by Muhammad Jassim Al-Shaaban and Muhammad Saleh Al-Abej, 2013.
:





9. Assessment
	9.3. Percentage of the final Grade
	9.2. Assessment Type
	9.1. Assessment Criteria2
	Type of Activity

	
	

	First test %15%
Second test%15
Posts%10

	9.4. Theoretical

	
	

	
	9.5. Practical/ Seminar/Laboratory 

	
	Sudden exams, reporting and Symons

	
	9.6. Activity during Semester

	Minimum performance Standards: 



	SORAN HAMA SAEED
	Theoretical Lecturer


	SORAN HAMA SAEED
	Practice Lecturer




	Approved by the Curriculum development Committee:


	
	1

	
	2

	
	3

	
	Head of the Department/ Dean



----------------------------------------- 
1 Cycle of studies - choose one of the three options: Bachelor «1», Master «2», PhD. «3»
2    (Exam: Oral Examination, Written Exam), and (Continous Evaluation(CE), Portfolio).

3	Discipline status (Content) - for the Bachelor level, choose one of the options: FD (Fundamental (General) Discipline), PF (Preparatory Disciplines in the Field), SD (Specialty Disciplines), CD (Complementary Disciplines), DU (Disciplines based on the University’s options).
4	Discipline status (compulsoriness) - choose one of the options
      – MD (Mandatory discipline), 
      - OD (Optional Discipline),
      - ED (Elective (Facultative) Fiscipline).
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